
Grain Operations Trainee 
 
Who we are: Hartmann Farms, LLC is a grain elevator in Lodi, WI that handles and stores corn and 
soybeans. We are a small, privately owned elevator that focuses on providing a great customer 
experience for our farmers while delivering the highest-quality grain for our buyers.   
 
What you’ll do: As the Grain Operations Trainee, you will have the unique opportunity to learn the 
fundamentals of grain facility management, with increasing responsibility as skills are learned. Primary 
responsibilities for this role are to maintain the operational integrity of the grain set up, preserve the 
quality of grain stored on site, and maintain a safe work environment by enforcing OSHA standards. Job 
functions for this role include:  

• Loading, unloading and transferring grain 

• General maintenance and repairs of grain facility, including but not limited to: dump 
pits, grain legs, dryers and grain bins  

• Working with office staff to make logistics plans 

• Provide documentation of OSHA requirements 

• Housekeeping (cleaning of facility areas) 

• All other duties as assigned 
 

Traits to be successful in this role: Self-starter. Works well with minimal supervision. Willingness to 
learn. Possess leadership traits. Works well with others in a team environment. Positive attitude! 
 
Requirements:  

• High school diploma or GED (some kind of specialized training or secondary education is 
preferred but not required in lieu of experience) 

• Grain handling experience is a plus 

• Ability to lift 20-50 pounds and stand, walk, kneel and bend 

• Available to work nights and weekends as needed (primarily during fall harvest, 
including immediately prior and following that season) 

• Ability to work outdoors most of the time (heights, inclement weather, grain dust, 
machinery activity) 

•  
Other helpful skills and special demands: 

• Mechanical skills (operational, mechanical, technical hands-on) 

• Customer service skills a plus 

• Farming knowledge a plus  
 
*Compensation for this role is negotiable. Includes health insurance and retirement plan with employer 

match.  

 
 

 

 


